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Australia Immigration Outlook 2026 

A More Selective, Skills-Focused Migration System 

By Aseem Sharma​
Proprietor, Aptik Neovision Services 

“The key question is no longer simply: Am I eligible for a visa? The more important question is: 
How competitive is my profile within Australia’s present migration priorities?” 

 

Australia has long remained one of the most attractive destinations for skilled professionals, international 
students and families seeking long-term global opportunities. However, the Australian migration system 
of 2026 is noticeably different from the system applicants may have understood a few years ago. 

The direction is becoming increasingly clear: Australia is not moving away from migration. Instead, it is 
becoming more selective about the type of migration it wants to encourage. 

The emphasis is now on skills that contribute directly to the economy, genuine workforce shortages, 
regional development, employer demand and applicants who are capable of integrating into the 
Australian labour market over the long term. 

For anyone considering Australia in 2026, the key is no longer simply to ask, “Am I eligible for a visa?” 
The more important question is: “How competitive is my profile within Australia’s present migration 
priorities?” This distinction is becoming increasingly important. 

Australia Continues to Prioritise Skilled Migration 

Australia’s 2026–27 Permanent Migration Program has been set at 185,000 places, with the Skill stream 
accounting for a significant majority of the overall program. 

This demonstrates that skilled migration continues to remain an important component of Australia’s 
economic strategy. 

Australia requires workers across multiple industries, but migration policy is increasingly designed to 
attract individuals whose qualifications, experience and occupational background correspond with 
genuine labour-market requirements. 

This means that applicants must look beyond basic visa eligibility. An applicant may technically qualify for 
a skilled visa but may still face strong competition if the nominated occupation has limited demand, 
higher invitation scores or fewer nomination opportunities. Conversely, candidates working in sectors 
experiencing persistent labour shortages may find comparatively stronger pathways. 

The Skilled Independent Subclass 189 Visa Remains Highly Competitive 

The Skilled Independent subclass 189 visa continues to attract considerable interest because it does not 
require state nomination or employer sponsorship. 

However, applicants should understand that this independence also makes subclass 189 one of the most 
competitive skilled migration pathways. 
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The Department of Home Affairs has indicated that another subclass 189 invitation round is expected by 
30 September 2026. 

The invitation process should not be interpreted as a simple race to reach the minimum migration points 
threshold. In reality, invitation scores vary substantially depending on occupation, the number of 
Expressions of Interest submitted, Australia’s workforce priorities and the number of invitations available. 

The minimum eligibility requirement and the actual score required to receive an invitation can therefore 
be very different. 

In my view, one of the most common mistakes made by applicants is calculating the minimum required 
points and assuming that this automatically creates a realistic migration pathway. It does not. 

A proper skilled migration assessment should examine the applicant’s occupation, current points, 
English-language ability, age, skilled employment, qualifications, partner credentials and potential 
opportunities under subclass 189, 190 and 491 simultaneously. 

State Nomination Is Becoming Increasingly Strategic 

For many applicants, state and territory nomination through the subclass 190 Skilled Nominated visa or 
subclass 491 Skilled Work Regional visa may represent a more realistic pathway than waiting exclusively 
for a subclass 189 invitation. 

Each Australian state and territory has its own economic priorities. Western Australia may be looking for 
one group of occupations while South Australia, Tasmania, Victoria, New South Wales or the Northern 
Territory may focus on different workforce requirements. 

States can also differentiate between applicants who are already residing locally, interstate candidates 
and offshore applicants. As a result, skilled migration should no longer be approached with the mindset of 
simply selecting a preferred Australian city. 

Applicants need to study where their occupation is actually required. There is a fundamental difference 
between asking, “Which Australian state would I like to live in?” and “Which Australian state currently has 
a genuine migration pathway for my occupation?” 

A well-planned migration strategy begins with the second question. 

Processing Priorities Reflect Australia’s Workforce Requirements 

Changes introduced under Australian skilled visa processing priorities in 2026 further demonstrate the 
Government’s targeted approach. 

Applications connected with occupations supporting Australia’s defence and law-enforcement interests 
receive particularly high priority. 

Priority is also being given to important sectors including: 

●​ Healthcare 
●​ Construction 
●​ Teaching 

These areas reflect genuine workforce pressures within Australia. Applicants should nevertheless 
understand that priority processing does not automatically mean visa approval, and an occupation 
outside these sectors does not automatically mean refusal. 

Australia Immigration Outlook 2026  •  Aseem Sharma  |  Page 2 



APTIK NEOVISION SERVICES  |  INSIGHTS 
It primarily determines how certain applications are processed within the broader migration system. Still, 
the policy direction provides valuable insight into the types of skills Australia is particularly interested in 
attracting. 

Employer Sponsorship Is Becoming More Important 

One of the strongest trends I see within Australia’s migration framework is the growing relevance of 
employer-sponsored migration. 

The Skills in Demand subclass 482 visa is now an important mechanism through which Australian 
employers can access overseas workers where appropriate skills are not readily available within the 
domestic labour market. 

Australia has also increased the relevant salary thresholds from 1 July 2026. The Core Skills Income 
Threshold has increased to approximately AUD 79,423, while the Specialist Skills Income Threshold has 
increased to approximately AUD 146,576. 

These changes indicate that Australia wants employer-sponsored migration to remain genuinely 
skills-driven rather than being used simply as a source of lower-cost overseas labour. 

For skilled professionals, this also creates an important strategic consideration. People often focus only 
on points-tested migration such as subclasses 189, 190 and 491. However, candidates with strong 
industry experience should also examine whether their occupation and professional background could 
create opportunities through Australian employers. 

A migration strategy should therefore consider both government-selected migration and employer-driven 
migration. 

Australia Is Planning Changes to the Skilled Migration Points Test 

The Australian Government has also announced its intention to reform the skilled migration points 
system. 

The proposed direction is intended to attract migrants who are younger, more highly skilled and capable 
of making a stronger long-term contribution to the Australian economy. 

Any reform to the points test could significantly influence future migration strategies. However, applicants 
should exercise caution when reading migration news online. 

An announced reform is not necessarily an implemented reform. Until legislation, regulations and 
commencement dates are formally introduced, applicants must continue to operate according to the 
existing migration framework. 

Migration planning should always be based on rules that are currently in force rather than speculation 
about future changes. 

International Students Face a More Carefully Managed System 

Australia remains a globally respected destination for international education. However, student migration 
is becoming more closely linked with education quality, genuine student intentions and long-term 
workforce requirements. 

Student visa processing now includes a structured priority system for certain offshore applications, with 
different categories receiving different levels of processing priority. 
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Australia has also continued to strengthen integrity measures within the international education sector. 

These developments are important because the traditional approach of selecting any course simply 
because it appears to offer a possible migration outcome is becoming increasingly risky. 

Students should choose courses on the basis of: 

●​ Their previous education 
●​ Genuine academic progression 
●​ Career objectives 
●​ Employability 
●​ English-language capability 
●​ Financial circumstances 
●​ Realistic post-study opportunities 

In my professional view, studying in Australia should first be treated as an education and career decision. 

Migration may become an opportunity later, but it should not be the only foundation upon which a student 
chooses a qualification. 

Australia Is Not Closing Its Doors 

There is a recurring misconception that Australia is reducing migration opportunities altogether. I do not 
believe that accurately reflects the current policy direction. 

Australia continues to require migrants. What is changing is the level of selectivity. 

The country increasingly wants applicants who possess skills that are economically relevant, meet 
genuine employer or regional requirements and have the capacity to contribute over the longer term. 

This distinction is important. There will continue to be opportunities, particularly in areas such as 
healthcare, construction, teaching, engineering, technical occupations, skilled trades and specialised 
professional sectors. 

But obtaining Australian permanent residency is becoming less about completing a checklist and more 
about developing a competitive migration profile. 

Migration Planning Must Begin Earlier 

One of the biggest advantages an applicant can have is time. 

Someone who begins planning at the age of 25 will often have significantly more options than someone 
who first considers skilled migration at 38 or 39. 

Similarly, an applicant who improves English scores, obtains the correct skills assessment and builds 
relevant professional experience before lodging an Expression of Interest will generally have a stronger 
profile than someone trying to correct these issues after submission. 

Prospective migrants should therefore consider: 

●​ Selecting the correct ANZSCO occupation 
●​ Obtaining the correct skills assessment 
●​ Improving IELTS or PTE scores 
●​ Maintaining properly documented employment 
●​ Reviewing partner-point possibilities 
●​ Exploring state nomination 
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●​ Considering regional opportunities 
●​ Examining employer sponsorship 
●​ Keeping the Expression of Interest updated 
●​ Maintaining documentary evidence for every point claimed 

Migration is increasingly becoming a planning exercise rather than simply an application exercise. 

Do Not Depend on a Single Migration Pathway 

Another important lesson for applicants is to avoid building their entire future around a single visa 
subclass. 

For example, an applicant waiting for subclass 189 should simultaneously examine subclass 190 and 
subclass 491 eligibility. 

A professional working in an occupation attractive to Australian employers should also consider 
sponsorship pathways. 

Someone considering further education may explore whether a genuinely relevant Australian qualification 
improves both professional development and long-term employability. 

Successful migration planning often requires multiple parallel options. 

The strongest strategy is usually not: “I will apply for this visa.” It is: “These are the three or four 
legitimate pathways available to me, and this is the order in which I should pursue them.” That is a much 
more resilient approach. 

Final Perspective 

Australia remains one of the world’s most attractive destinations for skilled migration, international 
education and long-term professional development. 

However, the immigration environment in 2026 rewards preparation, accuracy and strategy. 

The Government’s focus on skilled migration, critical occupations, employer sponsorship, regional 
workforce development and a more carefully managed international education sector shows where 
Australian migration policy is heading. 

Applicants who understand these priorities and prepare their profiles accordingly will be far better 
positioned than those who rely only on minimum eligibility criteria or unofficial migration information. 

My advice to prospective migrants is simple: Do not begin with the visa. Begin with your profile. 

Understand your occupation, qualifications, experience, English ability, points, financial position and 
long-term professional objectives. Once those factors are properly assessed, the appropriate migration 
pathway becomes much clearer. 

Australian immigration is not merely about qualifying for a visa. It is about positioning yourself within the 
skills and workforce requirements of a country that is becoming increasingly deliberate about whom it 
selects. 

About the Author 

Aseem Sharma is the Proprietor of Aptik Neovision Services, an overseas education and 
migration consultancy assisting applicants with international study opportunities, Skilled migration, 
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skills assessments and migration pathway planning.​
​
Through Aptik Neovision Services, he works with students and skilled professionals to evaluate their 
profiles, understand available pathways and develop structured strategies for international education 
and migration. 

Disclaimer 

This article is intended for general informational and educational purposes only. Australian 
immigration legislation, occupation requirements, invitation scores, visa charges, state nomination criteria 
and processing priorities may change from time to time. Applicants should verify current requirements 
with the Australian Department of Home Affairs, the relevant state or territory government and, where 
required, an appropriately authorised migration professional before making immigration or financial 
decisions. 
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